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TI €ival n epeuva employer
brand Tn¢ randstad;

e Eival n nio AenTopePnC £peuva Navw oTnv €lkova
TOU €pyodOTN £TCI ONWG YiveETal avTIANMTH ano To
gupU Koivo, n onoia diEayeTal navw ano 22 xpovia
NAayKooMiwG.

e AnoTeAei TNV nio NARpn kal ave€apTnTn €peuva
HE axedov 163,000 OUUPETEXOVTEC Kal 6,022
EPWTNOEITEC ETAIPEIEC NAYKOOHIWC.

o MeAeTd TNV €AKUOTIKOTNTA TwV 150
MEYAAUTEPWV ETAIPEIWV OE APIBUO NPOCWMIKOU,
YVWOTEC TouAdyioTov 0To 10% Tou nAnBuopoU.

e Mapexel XpnoIKeS NANPOPOPIEC OXETIKA HE TO TI
avalnTouv ol duvnTIKOI UNOWN@IOl OE £vaV VEO
gpyodoTn.

Be epeuva employer brand, eANAada 2023
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32 ayopeC CUMMETEIXaV OTNV €PEUvVA, KAAUNTOVTAC

] | 0 ] ]
navw ano 1o /5% TnC naykoouiac oikovopuiac.
Naykoouiwg eooe e :
o gxedov 163,000 epwTnBEVTEC o 1 % PTI .
¢ 6,022 eTaIpeieC CUPPETEIXAV OTNV £peuva RITTR I T e
Oeiyua s "3, .
o r])\IKiCI 18'65 ote
* QVTINPOCWEUTIKO YIa TO PUAO $ s 528
o UMEPEKNPOOMMNNON ATOMWY . 5
nAikiag 25 - 44 0332%% o° :
e anoTeleiTal and QoITNTEG, £pyalopevous . .:ff.
Kal avepyoug AT
£peuva &
o JIadIKTUAKEG OUVEVTEUEEIG ° R
« 1avoudpioc 2023 :
?gim'a, TNG OUVEVTEUENG APYEVTIVN ToEXia ITaAia noAwvia oMavdia
ena auoTpalia yaAAia lanwvia nopToyaAia NVWHEVO
, . auoTpia yeppavia Aou€gppolpyo poupavia Baaiieio
deiypa xwpa . . . . .
. EME%G,X3E4; Bs)\wol €AAada pa)\a@a 0|yKo|"|oupr] r]vas'vsc
BpaQAia XOVYK KOVYK HEEIKO ionavia NOAITEIEG
Kavadag ouyyapia véa {nhavdia ooundia
Kiva Ivoia vopBnyia eABeTia

RE ¢peuva employer brand, eA\Gda 2023
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ouvBeon Tou dsiypaToc TNV EAAAOA
KOIVWVIKA Kal dnuoypa@ika oToixeia, eknaideuon, nepioxn.

v v 1]
(PUAO eknaideuon NAIKIA
; 51 @ 18-24
avopas % ® 25-34
35-54
® 55-65
avwTa
yuvaika j/? veram
nepIoxn
Mo 1
%
Y ATTIKN
L , L Héon @ Makedovia & Opakn
*H emAoyn aAho* agopa o€ pn duadiko pUAo, ENVIKG Vi
ivTepoeE, TpavaoEEoual avdpa, TpavoeEoual v PV
XaHnAf

yuvaika, aTopa nou dev CUPHOPPAOVOVTAl HE TO
®UAO TOug, dTopa HE PEUOTO PUAO, GAAOUG
TITAOUG (UAOU Mou dev avapépovTal Napanave
Kal aTopa nou nNpoTIKoUV va Unv anavtrioouv
oTnV EPWTNON.

Be epeuva employer brand, eAAada 2023




ouvoyn
KUpIa onueia.

npoTaon a&iac
gpyodoTN

0 MI080C Kal oI NapoxEC gival NAEov ol
Mo oNKAavTIKoi NapAyOVTEC, YEYOVOG
nou pnopei va ogeileTal oTo
au€avopevo kooTog {wnc. ETol Aoinov,
ol £pyodOTEG KaAo Ba nTav, va unv
ayvoroouv auTnyv Tnv Taaon Kai
OeDOMEVOU OTI OI QUAEG NAPOXEG ival
€MioNG ONMAVTIKEG, NPOTEIVETAI N
napouciacn piag nAfRpng ikdvag npog
Toug (unowneiouc) epyalOPevouc,
WOTE va yvwpilouv akpiBwG TIG
Napoxeg TnG eTaipeiac.

Be epeuva employer brand, eANAada 2023

0]

NPOOEAKUGN TAAEVTWV

n ahhayn epyaciakol nepiBAMovToG €ival
eAa@PWG UYPNAOTEPN OE OXEON e NEPUOT.

MpOoKEIPEVOU VA NPOCEAKUCOUY TAAEVTQ,
ol EpyodOTEG XpEIdleTal va agionoiouv
£va €upu TUNHA KavaNiwv. Enopévag,
dev pnopolv va pn Xpnoidonolouv
10TOOENIDEG ayyeMwV epyaaiac, péoa
Kovwvikng dikTuwong, LinkedIn kai To
Google for Jobs. EkTOG anoé auto, ol
£pyodOTEC KaAO Ba fTav va €xouv Mia
OWOTH OTPATNYIKN YIa TO NKG va
npooehkUouv pyalOPEVOUC HECW
NPOCWNIKAOV YVWPIKIOV. AUTO Wnopei va
yivel, yia napadeiyua, agionolmvrag 1o
dikTUO TWV (NPwNV) UNAAARAWV TOUG.

d1aPOPETIKOTNTA Kal
oupnepiAnwn

ol £pyodOTEG gival wPENIJO va AdBouv
unown Toug TN CUMNEPIANYN Kal Tn
JIaPOPETIKOTNTA, KABWC NEPINoU ol
Miooi and Toug epyalOPevouG To
BswpoUv onuavTikd. OJOAOYOUHEVWG,
0l NAPOXEC EUEEIAG €xouv PEYaAUTEPN
onuaaia yia Toug epyalopevouc, alia
auTo dev onpaivel 0Tl o EPYOdOTEG
npénel va adiagpopolv yia Ta
napanavw Béuara. MaAioTa, auTo sival
aKOWa Mo EVTOVO OTIC VEOTEPEG VEVIEC,
Kabwg diakpivovTal yia TNV euaiodnaoia
TOUC OTA OUYKEKPIMEVA {NTrHaATA.

Avadnpooigvon sep4u.gr

48%

Bewpei oNUavTiko va
epyaletal yia pia
€Taipeia nou
unooTnpiel TNV

100TNTA, TN
SIapOPETIKOTNTA Kal TN
oupnepiAnyn.




€AKUCTIKOTNTA
epyodoTn.

B'e €peuva employer brand, eA\ada 2023
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TI avalnTouv ol unoyngiol epyalopevol, ol 5 nio
ONUAvTIKOI NapAyovTeC KaTa TNV EMAOYN €pyodOoTn.

0 MIOBOC Kal 0l NAPOXEC NAPAKPEVEI MAVTA TO MNIO ONUAVTIKO KPITNPIO, VW (PETOC AKOMN NEPIOCOTEPO ANOCTACIONOIEITAl ANO
TOUG aAAoUC nNapayovTeg, Mbavwe Adyw Tou au&avopevou koaTouc (wnc. To euxapioTo Epyaciako NePIBAANOV KATEXEI TN
deUTEPN BEON: LE TIG YUVAIKEG va To Bewpouv Mo onuavTiko. O eukalpieg enayyeAPaTIKNG eEENIENG kal N HakponpOBeoun
€PYACIAKN ao(AAEIQ NAPAPEVOUV OTABEPEC, EVW N I00pPONia PETAEU enayyEAUATIKAG kal NpoowniknG {wNG au&nbnke, aAAa
OXI TOOO ONUAVTIKA 000 O AAAEG aYOpEC.

2023 2022 2021

€AKUOTIKOG MIOBOG & Napoxég 178 16¢ 158

€UXAPIOTO EPYACIAKO
nepiBalhov 162 157 150
enayyeAuarikr eEENEN 141 138 137

|0opponia PETAgy
€NAyYEAUATIKAG Kal 134
NPOCWNIKAG {wNG

126 126

€pyaoiakn oTabepdTnTa 131 131
Kal ao@aieia >

nwg va d1aBAceTe Ta Napanavw oTaTioTIKA
150: o napayovrag £xel enAexBei 50% NEPICOOTEPO OE OXEON KE TO HECO NMOCOOTO EMAOYNG TOU
Be epeuva employer brand, eAAada 2023 75: o napayovtag exel emhexBei 25% AyOTEPO OE OXEON HE TO PECO NOCOOTO EMAOYAG TOU
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avTiAnyn yia To TI NPOOPEPOUV OI EPYOOOTEC oTNnV EAAAdQ.

KaTtavowvTag To xaoua PeTa&l Tou Ti eniBupolv o pyalopEVOl Kal TOU Ti MIGTEUOUV OTI NPOOPEPOUV 01 EpyodOTEG oTnv EANGda, Pnopoupe va aglonoincoupe NoAUTIUEG NANPOPOPIEC Yia TOV
oxedlaopo Tou employer brand. EmnA£ov, n GUYKPITIKN a§I0AOYNON O€ OXEON WE TO TI avTIAAUBAvVOVTal ol EpyalopEVOl OTI TOUG MPOOMEPEI O ONUEPIVOG TOUG £py0dOTNG NAAICIOVE! KAAUTEPA TO

XAopa nou npenel va YepUpwoei.

a&loAOynaon TPEXOVTOC pY0dOTN

npo®iA 1davikoU pyodoTn

1. €pyaciakr) oTafepdTNTa Kal ao@aleia 1. UWnAGG HIoBOG & NApPOXES
2. BoAikr TonoBeoia 2. EUXAPIOTO £PYACIAKO NEPIBAAOV
3. OIKOVOIKI) 0TaBepOTNTA Kal EUPWATIA 3. enayyeAdaTikr eEENIEN
4. noAU kahn @nun 4 Ioopponia PETagy enayyeAUATIKAG Kal
) NPOCWNIKAG {wNG
5. £UXAPIOTO £pPYACIAKO NEPIBAAOV - - -
5. epyaociakr) oTabepdTNTa Kal ao@aheia
6. evilapEPOV NePIEXOPEVO TNG EPYATIAG - -
6. €UKQIPIEG EkNaideuonG
7 Ioopponia PeTa&u enayyeALATIKAG Kal : : :
) NPOCWIKNG {wNG 7. EVOIAQEPOV MEPIEXOHEVO TNG EPYATIaAg
8. UWNAOC HIoB0OG & napoxEg 8. BoAikr| TonoBeaoia
9. avtanodoon oTnv Kovovia 9. duvaToTnTa € ANOCTACEWG £pYATiag
10. £NayyeAUATIKN €EENIEN 10. avtanodoon oTnV Kolvwvia

Be epeuva employer brand, eAAada 2023

Kopu@aiol NapayovTeg
nou xpndouv NPocoxng

£V0) 0 UYPNAOGC HI0BOG Kal ol
Napoxec ouveyiCouv va anoTeAolv
TOV Kupiapxo napayovTa, ol
"EMnvec epyalopevol Babuoloyolv
OXETIKA XapnAd Tov TPEXWV
£pyod0OTN TOUG OE QUTOV ToV
TOMEQ. ZTNV NpaypaTikodTnTa, HOAIG
ol JIooi epyalopevol aigbavovTal
OTI apeiBovTal apkeTd kaAd, Kadbwg
TO KPITAPIO MIOBOC Kal NAPOXES
BpiokeTal aTnv 8n B¢on oTnv
a&loAOynon Tou TPEXOVTOG
£pyodoTn. To €UXAPIOTO EPYATIAKO
nepiBailov nou eivai o deUTEPOG
mnio onUavTikog napayovrag,
KaTaTacoeTal oTnv 5n 6éon yia
TOV TPEXOVTA £pyodOTN. TEAOG, EVWD
ol duvaToTNTEG EEENIENC OTO
npo®iA Tou 1davikoU pyoddTn
Aappavouv Tnv 3n Béon, oTnv
a&loAdynon kataAapBavouv Tnv
TeAeuTaia.
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N onoudaloTNTa TWV AUAWV Napoxwyv

‘OTav eMIAEYETE €vav €pyodOTN €vavTi evOG aAAou, NOCO ONUAVTIKEC ival yia
£00G Ol N OIKOVOUIKEC NAPOXEC; ol du )\EC napoxéq cival

£€lO00U ONUAVTIKEC

e To 82% PBpPIOKEI TIG N OIKOVOMIKEG
napoxeg (NoAU) onUavTiKEG OTav
eMAEyel Evav pyodoTn &vavTi evog
aAAou, NocooTo nou dev dIaPEpEl

P — noAU and ekeivo TnG onoudaloTnTag

®4 TWV OIKOVOMIKWV napoxwv (87%).

@3

. S — e H afia Twv PN OIKOVOUIKMV Napoxmv

® v pw avayvwpileTal akoun nepicooTePo anod
TIG YUVaikec (86%) o€ oUyYKpION HE
TOUG avopeg (76%), evw 00Ol gival
MIKpOTEPOI TwV 35 ETWV TN Bewpouv
OXETIKA AIYOTEPO ONUAVTIKR, AV Kal TO
76% and auToug To KAVEI.

Be epeuva employer brand, eAAada 2023




T1 avalnTouv ol unoywneIol
epyalOuevol - ouUUNEPAOUATA YIa
TOUC £PYOOOTEC.

3 N0 oNUAvTIKa cupnepacuaTa

e O pI0B0G Kal 0l NAPOXEG EXOUV YiVEI MIO ONKAVTIKA and MoTE, CUYKPITIKA |JE TOUG
alhoug napdayovTeg. Kabwg ol N 0IKOVOUIKEG NAPOXEG KATATACCOVTAl APKETA
uWnAQ, ol epyodOTEC GUVIOTATAl va divouv Wia NARpn €ikdGva auTwv nou
nNpoopEPOVTal, £TA1 WOTE 0O (Unowngiol) epyaldPevol va yvwpilouv To akpIBEC
NAKETO NAPOXWV TNG ETAIPEIAC,

e Av Kal ol anoAaBEC, To EUXAPIOTO £pyaaciakd NepIBAAAoV kai ol duvaToTnTEC £EENIENC
€ival Ta nio onUavTika KpITnpid, HOAIC ol hIooi and Toug EpwTNOEVTEC GUNPWVOUV
OTI QUTA NPOOPEPOVTAl Anod Tov EpyodOTN TOUC, YEYOVOG MOU (PAVEPWVEI TO XAOHA
METAEU TV avaykwv Nou EXouV ol epyalOEVOI Kal TNG NPOOPOPAG Tou £pyodoTn.

e Ano Tnv AAAn nAsupd, @aivetal nwg n Npobuyia TNG Napapovig f TNG anoxwpnong
Twv gpyalopévwv kabopileTal and évav ouvduacuo napayovtwy. O avaykes Twv
epyalopevwv dlapépouv anod AToPo O€ ATOMO, ENOPEVWG Ol EpYOdOTEC kaAoUvTal va
NpocapuoOCooUV TIC NAPOXEG TOUG 000 TO OUVATOV NEPICOOTEPO OE ATOMIKO £MiNedO.

Be epeuva employer brand, eANAada 2023




Ol MIo
£AKUGTIKOI
£PYOOOTEC
Kal

NANpPoPpopIEC
ava kAaoo.




Ol MIO EAKUCTIKOI EPYOOOTEC OTNV

eAAadaQ.

10 nio eAkuaTIKOI EpYOdOTEC

Avodnpooigvon sep4u.gr

2023 2022 2021
1. ManaoTpaTtog 1. MNanaoTparog 1. MNanaoTparog
5 IK(/)-\':/-\/‘-\éEé(BZICC))IEIIgAXAéI"\/‘-\IZAZ & EMMOPIOY 5 IKgrxéEgeggygAx‘G%Az & EMMOPIOY 2 Aegean Airlines
3. Aegean Airlines 3. (L‘jerl;seé :ﬁ;ﬁ;ﬁéf?ﬁgdggtagnel King 3. L%'E:OE&?grgAxﬁr'féz & EMNOPIOY
4. INTRALOT A.E. 4. SkAaBeviTng 4. Tpaneda Tng EANAGdog A.E.
5. ELPEN ®appakeuTIKr 5. 222,?,632322?,,% é Biopnxavia HniokaTaV Kai 5. ggz)c\llﬁglzggg?pt:'] c, Biopnxavia pniokoTwv Kai
6. SkAaBeviTNG 6. EMnVika NeTpéAaia 6. SkAaBeviTng
7. (LS):ZISJ? ;?;fellio(r? E:\(():ldg:)etagne, e 7. BIANES QapuAKEUTIKN 7. ELPEN ®appiakeuTiki
8. Tpanela Tng ENGdog A.E. 8. Atlantica Hotel Management 8. DEMO ®apuakeuTIKn
9. ggz)%égggggfpl:ﬁ; pownxevia Ty K 9. ELPEN ®apuakeuTIKn 9. EBvikr Tpanela Tng EAAGdoG
10. Costa Navarino (T.E.MES SA) 10. Tpanela Tng EAAGOOG A.E. 10. BIANE= ®appakeuTikn

ar épeuva employer brand— eA\ada 2023
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Ta top 3 kpimnpia nou kabopifouv To EVP oTnv eAAada
Twv top 5 eTaipeiwv.

top 5 eTaipeiec

ETAIPEIEG
1. ManaoTpdarog
2. ION A.E.
3. Aegean Airlines
4. INTRALOT A.E.
5. ELPEN ®apuakeuTIKn

Be épeuva employer brand — eAAada 2023

1

OIKOVOMIKN EUPWOTIa

2

' MOAU KaAR} GAKN

3

* ENKUOTIKOG HI0B0C & NAPOXEC

OIKOVOMIKN EUPWOTIa

NOAU KaAr @rpn

OIKOVOMIKN EUPWOTia

NoAU KaAr @rpn

£pYaciakr oTabepodTNTa Kal
aopaleia

OIKOVORIKF EUPWOTIa

NoAU KaAr @rpn

£vOIaMEPOV NEPIEXOUEVO EpYaniag

OIKOVOMIKN EUPWOTIa

€pPYACIAKr OTABEPOTNTA Kal
aopaieia

£pYaciakn aTabepoTnTa Kai
aocpaleia

€nayyeAUaTIKr €EENIEN




top 10 kKA@dol e TIC KAAUTEPEC ENIOOTEIC

(pappakoBiopnyavia
evépyeia & kavaiua

Tagidla & TOUPIOHOG

vauTiAia

£nayyeAUaTikeg/
OUMBOUAEUTIKEG UNNPETiEG

TUXEPA Mmaiyvia

Texvohoyia
nAnpogopiawv (IT)

HNXAVIKN)/KaTaoKEUEG

HETapOPA/anodrkeuon

MEoa paldikng evnEEPWAONG

e ¢peuva employer brand — eANada 2023

58%

55%

54%

54%

53%

52%

52%

50%

50%

50%

0 KAGdOG TNG
EVEPYEIQC & TWV
KAuaipwv

55%

£pxeTal 0eUTEPOG aTN AioTa.

Avadnpooigvon sepdu.gr

ol epyalopevol Bswpouv
apKkeTOUC KAGOOUC
EAKUOTIKOUC

0 (PAPHAKEUTIKOG KAGdOC €ival o nio
€AKUOTIKOG KAGOOC, kaBw¢ navw and Toug
MIooUG epwTnBévTEC (58%) Ba ATav npddupol
va epyacTolV o€ HIa £TAIPEIA TOU KAGOoU
auTou. Xe avTiBeon pe GA\oug KAGdoug oTnv
ayopd, auTto dev oQeiAeTal aTnV Ioxupn B€on
TWV (PAPPAKEUTIKWV ETAIPEINV OTNV NPWTN
0ekada, kKabwg POVO Wia pApHAKEUTIKN
eTaipeia BpiokeTal oTnv NpwTn dekada Twv
€pYod0TWV.

O1 kAGdoI BpiokovTal KOVTA 0 €vag oTov aAho
000V aPopda TNV EAKUCTIKOTNTA- KaB&évag ano
Toug 10 kopuaiouc kKAadoug BpiokeTal evTog
Tou €Upouc 50-58%. Me Aiya Adyia: ol
€pY0dOTEC aQVTIHETWNICOUV avTaywviouo ano
noAAoUC dIaPopETIKOUC KAAOOUC avagopika
ME TNV NPOCEAKUON TAAEVTQV.
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60% ol kAadol au&éavouv Tnv
EAKUCTIKOTNTA TOUG

55%

)

e J& kaBe kAGdO napartnpeital alénon
Bt ™G €AKUOTIKOTNTAC TA TEAEUTAIA TpPia
Xpovia.
45% e [aparnpeital GXETIKA TaxuTepn au&non
OTOUG KAAGOOUG TOU TOUPIOHOU Kal TWV
0% TUXEPWV Nalyvinv, nAnoialovrag £Tol
TOV (PAPHAKEUTIKO KAGDO.

35%  O1 ENayyeAUATIKEG - CUMBOUAEUTIKEG

2021 2022 2023 ' o) '

= pappakoBiopnxavia = gvépyeld & kaloipa UnanOIES (53 /0) Karo K)\CI5OQ TI'I]Q
Tagidia & ToupIopog = vauTiAia TEXVO)\OYIGC; Kar e I'I)\l']pO(POPIKI'](; (IT)
o : A
== gnayye\aTIkEG/ OUPBOUAEUTIKEG UNNPETiEc* TUXEPG Maiyvia ('52 /O)I nou yia I'IP(J.)TI'] (PO'pCl (Il)ETOC;
=8= 1exvohoyia nAnpogopidv (IT)* = LINXQVIK//KaTAOKEU£G EXOU'IJE OTGTIOTIKG' 6860”8\/0{ EXOuUV
=  LETaPOPA/anobiKeuon = L£00 paliknG evNHEPWONG I'ICIPOIJOIlO noooaoTo E:)\KUOTIKOTHTGQ HE
*KAGBOG 110U HETPABIKE MPGT popd To 2023 TOUG UMNOAOINOUG KAAdOUG.

e €peuva employer brand — eAAGda 2023
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KAG®OI UE TIC KAAUTEPEC eMOOOEIC OTNV EAAADQ.

top 3 eTaipeiec ava kAado

dlagpaveia

1/3

KAadOoG 1 2 3
1. (papuakoBiopnyavia ELPEN DappakeuTIKN Vianex dapuakeuTikr " DEMO (appakeuTik
) evéovEld KaI KaUoILa AEAAHE EMnvika MeTpéaia Independent Power Transmission
. pY: H Operator 1.P.TO. (ADMIE)
. . il LAMPSA Hotels (Grand Bretagne i
- Aegean Airlines ’
3. Tagidla - TOupIoHOG g Irii King George, Sheraton Rhodes) Costa Navarino (T.E.MES SA)
4. vauTiNia Diana Shipping Inc Attica A.E. Holdings (Blue Star DANAOS SHIPPING CO. LTD
Ferries, Hellenic Seaways)
5. €NayYEAUATIKEG - OUHBOUAEUTIKEG UNNPETieg Grant Thornton PRICEWATERHOUSECOOPERS Deloitte
(PWC)
6. TUXEPA naiyvia INTRALOT A.E. Regency Casino
OnAn
7. TexvoAoyia mAnpogopicv (IT) OTE (Cosmote) Intrasoft International A.E.
INTRACOM HOLDINGS
8. MNXAVIKT) / KOTAOKEUEG Costa Navarino (T.E.MES SA) N AVAX A.E. (J & P Avax)
erna
9. WETAPOPA / anodrkeuon Aegean Airlines Attica A.E. Holdings (Blue Star
TPAINOZE Ferries, Hellenic Seaways)
10. 100 HATKAC EVIUEPWONC EMnvikn Padlopwvia TnAeopaon
(EPT A.E.) Nova SMSA

ar épeuva employer brand — eAAada 2023
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KAG®OI UE TIC KAAUTEPEC eMOOOEIC OTNV EAAAdQ.

top 3 eTaipeiec ava kAado

2

ION A.E. BIOMHXANIAZ &
EMMOPIOY KAKAO & >OKOANATAZ

dlagpaveia
2/3
3

* Manadonouhou - Biopnxavia
HMIOKOTWV Kal €100V dIaTPoPng

Helector

Hellas Gold

Quest Holding A.E. (istorm, isquare,
you.gr)

Plaisio Computers

Sarantis (Carroten, STRS, AVA,
Sanitas, Prada, Cartier, Tous, etc)

Bic Violex

SUNLIGHT SYSTEMS

MuTiAnvaiog A.E. (Metka,
Aloupiviov Tng EAAGdog, Protergia)

Intracom S.A. Telecom Solutions

Nokia

Regency Casino

EMnviko Kagivo Mapvnbag A.E.

Noacokopeio Yyeia

Noookopeio IASQ

KAGdOC 1

11. fmcg- npoidvTa eupeiag katavalwong Manaot paTog

12. HETAAEUTIKN Biopnxavia EYAAN

13. NAEKTPOVIKA €idN €upeiag kaTavarwong Public Media Markt

14. KaTavaAwTIKa NpoiovTa E)\)\nvmg Karaotnpara
ApoporoynTwv Eidwv

15. Blopnxavia / KaTaOKEUEG MNanacTpdToc

16. TNAENIKOIVWViEG OTE (Cosmote)

17. horeca -gaTiaon kar GiAo&evia LAMPSA Hotels (Grand Bretagne,
King George, Sheraton Rhodes)

18. vyela Qudaoeio Kapdioxeipoupyiko Kévrpo

19. TPOPIHA Kal noTa ION A.E. BIOMHXANIAZ &
EMMOPIOY KAKAO & ZOKOAATAZ

20. Tpanedikdg / aopaNoTIKOG KAGDOG

ar épeuva employer brand — eAAada 2023

Tpanela Tng EANGdog A.E.

ManadonoUAou - Biopnyavia
HNIOKOTWV Kal €10@V dIaTpoPng

Coca Cola

E6vikA Tpanela Tng EAadog

Tpanela Neipaiwg
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KAG®OI UE TIC KAAUTEPEC eMOOOEIC OTNV EAAADQ.

top 3 eTaipeiec ava kAado

KAGdOC

€NayyEAUATIKEG UNNPETIEC - EEWTEPIKN avadeon

1

UNISYSTEMS S.M.S.A.

2

I'Epsilon Net (Singularlogic)

dlagpaveia

3/3
3

" Cosmote E-Value

2L €pyaciov (outsourcing)
HELLENIC DAIRIES S.A. (Olympos, . .
22. Biopnxavia TPogipwy - aloiGatpa npoidvTa NESTLE HELLAS Tyras, Rodopi) AgAra Tpogiua
23. unnpeoieg aoPaAeiac / eykaTaoTAoEWV My Services Security ESA SECURITY SOLUTIONS S.A. Mega Guard
- - EMnvika KataoTrpata ) )
24, NaVIKO EUnopio AQOpOAdYNTWV EidGV Public Media Markt Estee Lauder
25. GoUNEP HAPKET TKAaPeviTng SYN.KA SUPERMARKET AB BaadironouAog
. Zara, Pull & Bear, Bershka, Massimo
26. Naviké epnépio - évduan ATTIKA MOAYKATASTHMATA A.E. Notos Galleries Dutti, Zara Home
27. Naviko eunopio - €idn oikiakoU eE0NNIGHOU LEROY MERLIN IKEA Praktiker

ar épeuva employer brand — eAAada 2023
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ol EpyodOTEC XpeIaleTal va £XouV £va
l1oXupO brand

* Yndpyel hIkpn anokAion oTnV EAKUCTIKOTNTA TWV
ENIPNEPOUC KAGOWV. AUTO onuaivel 0TI To employer
brand evoc epyodoTn BpioKeTal OE AVTAYWVIOUO HE TO
employer brand eTaipeiwv and di1apopous aAAoug
kAGdouc kata Tn d1adikacia NPOCEAKUONG TAAEVTWV. . e
Kal auTtd pe Tn o€1pa Tou ENIONUAIVEl TN oNPacia Tng A 580/0
01kodONNONG €VOG IoXupoU employer brand nou naicel 7 v
0ua1aoTIKO POAO, KaBWC N anAn NPoOoPOPA EAKUCTIKWY . T - 4 Tov EMvev
anodoxwv dev apKei. * s epyagouevwy Bewpoly

EAKUOTIKEG TIG
(PAPHAKEUTIKEG
f ' g . ' / £TAIPEIEG, YEYOVOG MOU
KUPIWG OTNV OIKOVOMIKN EUpWaOTIa Kal Tnv K(])\I’] ¢enun, TIG KaBIoTA TOV

Ta onoia dev anoTteAoUv kav Ta 10 top XapakTnpIoTIKA bt ialeoTERaliiHba NG

« Mapatnpoupe OTI Ioxupa employer brands BacilovTal

auTn TNV anoyn.

otnv EAAGOa o€ 0TI apopd To NPoiA Tou 18avikou
€pyodoTn. Enopévwc, yia va va XTiosl Yia Taipeia
Ioxup6 employer brand, xpeialeTal va €ival EAKUCTIKN
o€ NOAAEG OIAPOPETIKEG NTUXEG.

RE €peuva employer brand— eAAada 2023



al\ayn
£pPYaciakou
nepifailovroc
OTO EMIKEVTPO.

ar £peuva employer brand — eAN\ada 2023
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anogacn aAAaync Kal
Kal EUpeanC ah\ou gpyodoTn.

n anogaon aAAayng €ival oTadepn 15% TOUG TEAEUTAIOUG 6

To 15% TwV €pWTNOEVTWV £XEl AANGEEI Epy0dOTN TOUC TEAEUTAIOUG HIVES

€€l UAVEG, N000aTO EAAPPWG HEYAAUTEPO anod népual (13%), eva n
npdBean ahhayng epyodoTn (23%) dev Exel peyain diagopa ano
nepual (22%). ZuvoAikd, Aoinov, n eAAnvikn ayopa epyaaiag

(aiveTal va gival NAEov EAaPPWCE Mo PEUOTH). \

'Onw¢ ouvnOwg, ol veol (Ewg 34 eTwv) aAalouv nio ouxva pyodoTn 3% g)é(giuig%\; i\:]GQ ?EC?SEOTL:XV
(21%) 1y €xouv TNV NpoBean va ahhagouv (27%). To @UAO 1) To o ENOUEVEV 6 LNV
HOPPWTIKO eninedo dev @aiveral va nai(ouv poAo aTnv anogpaon

alhayng.

To 16% Twv epyalopévav poparail 0Tl 6a xaoesl T douAeld Tou,

noooaTd EAAPP®G MIKPOTEPO anod ot To 2022 (19%). O pdRog

auTog eival aiodnTad uwnAoTepog oTn Makedovia kal Tn Opakn Napayévouy oy idia
(20%) ano 6T atnv ATTIKN (14%). Nepinou Tpeig aToug deka (31%) 85% enixeipnon

nou @oBouvTal okoneuouv va aA\a&ouv pyodoTn, NooooToO

napopoIo KE NEPUAl.

Be epeuva employer brand — eAAada 2023




ol AOyOI anoxwpnongc

Kal N npoBeon aAkaync.

TO NAKETO NAPOXWV Kal anodoXwv £ival o KupldTepog AOyoc yia
va OKEPTEI KAnolog va PpuUyel

dUo oToug TpeI¢ 'EANNveG epyalopevouc (64%) Ba eE€talav To
EVOEXOMEVO VA EYKATAAEIWPOUV TOV £pY0dOTN TOUG AOY®W TWV
XaUNAVv anodoxwv Toug evowel TN al&naong Tou kdoToug LwnG.
AuTO gival To UPNAOTEPO NOTOOTO O€ GUYKPION HE AAEG XWPES Kal
n npdBean auTn dianepva KAbe opada, EKTOG Ao TOUG VEOTEPOUG
(18-24), ano Toug onoioug Aiyo AiyoTepol (53%) okEpTovTal
avaloya.

ah\ol napayovTeg nou naifouv eniong poAo

€KTOC and To va AAGBel KANoIog Hia NpoaPopa nou Sev Jnopei va
apvnBei (kAT nou onavia cupBaivel oTnV NPaypaTikn {wry), Névre
AaAhol NapayovTeg, Nou o kabévag Toug €xel oxedov Tnyv idia
BapUTnTa, HNopolv va NnNPEAcOUV Kal va evioxUoouv Tnv NpoBeaon
alaync epyoddTn. O (popog 0TI Ba xaoouv Tn dOUAEId TouG, N
BeATiwaon TNG 1I00pponiag HETAEU eNayyeAUATIKAG Kal NPOCWMIKNG
{wn¢, N PEiKON Tou XPOVOU HETAKIVNONG, N EAAEIPN EVOIAPEPOVTOC
yla TNV £pyacia Toug 1| ol eukaipieg €EENIENG TNG KapIEPAc Toug
unopouv eniong va diadpaparicouv éva poAo. AuToi oI NapayovTeg
gival anuavTikoi yia kabe ouada, av kai n BeATiwon Tng Icopponiag
METAEU enayyeApaTIKNG kal Npoownikng {wng dev gival TG0
ONUavTikn yia 6ooug gival avw Twv 54 eTwv (22%).

Be epeuva employer brand — eAAada 2023

AOYOI anoxwpnong ano evav pyodoTn

Mn LKavoTtoLNTIKO TIAKETO TIAPOXWY Kat
anodoxwv Aoyw tng avgnong Tou KGGToUg
Twne

AENEAOTLKI OLKOVOULKN T(POCYOPA yLa AAAN
B€on epyaciag

H eniyeipnon dev ival oikovopika elpwoTn
((OBOC yIa NEPIKOMNEC BETEWV £pYaATiac)

H BeATiwon PeTal enayyeAuaTIKAG Kal
npoownikAg {wng

O xpOVOG Kal n andoTacn PeTakivnong anod
kal Npog TNV epyacia

H éMeipn evdia@épovTog yia Tn B€on
epyaaiag (avenapkeic NPoKANCEIC, KN Xpron
defloTATWV)

H ENepn eukaipimv enayyeAdaTikng eEENIENG (
NEPIOPIOUEVN ENayyeEAUATIKR €EENIEN)

H éNeiyn enikoivwviag kal oxéong e Tov/Tnv
uneuBuvo/n

H enixeipnon npoo®épel eAaxioTa rj kaboAou
npovopia( EKNTWTIKA KOunovid, KIV.TNAEPWVO)

H éMNeipn emloyav EUEAIKTNG epyaciag

Avenapkng nyeoia

Avadnpooigvon sepdu.gr

64%



nwc ol epyalopevol otnv EANada Bpiokouv
VEEC EUKAIPIEC Epyaaiac.

0l 10TO0EAIOEC ayYEAIWV Epyaaciac, ol
NPOOWMIKEC ENAPEC KAl TA PEOA
KOIVWVIKNC BIKTUWONG BpiokovTal oTnv

MNYEG YIa EUKAIPIEG £pyaciag

Etaipeieg avB/nivou duvapikou

Mpageia eUPECEWG Epyaciag

Kopu®n
AYTIA (OAEA)
, ) , o TpeIc nnyeg Eexwpilouv: 10TooENIdEC ayyeAwV epyaaiac,
loTooehideg ayyehiwv epyaciag 51% NPOCWNIKEC ENAPEC KAl HEGA KOIVWVIKAC SIKTUWONG

XpnolhonolouvTal NEPINoU anod Toug PiooUs anod auToug nou
avalnTouv epyacia. O1 NPOoWNIKEG ENAPEC €ival Nio

47% ONMavTIKEG yIa TNV EUPEON Epyaaiag, aprivovTag niow TIG
aMeg dUO0 nnyec.

HuEPEC KapiEpag

MPOCWNIKEG ENAPECG/ ZUOTACEIG

ETaipikr) 10ToogAIda

e To LinkedIn ka1 n Google €ival Ta nio xpnaigonoloUyeva
online kavaAia, €1d1ka and aTtopa nAikiag katw Twv 35 €Twv.
O1 Anpooieg Ynnpeoieg Anaox0Anong KaTtexouv Tn OeUTEPN
Beon, EEUNNPETWVTAG OXETIKA OUXVOTEPA ATOMA HE XAUNAO
HOPPWTIKO €MiNedO Kal Avw TwV 54 ETWV.

Google for jobs

LinkedIn

Kovwvika dikTua 46%

6% oo .
10% @ TINyEg EUPEDNG gpyaoiag

® myég avagimong epyaciag * O1 yuvaikeg nou aAAalouv r €xouv nNpoBeon va aAAa&ouv
2 €pyacia XpnoiponoiolV NepIooOTEPA SIAPOPETIKA KaVANa
otav aval{nTouv epyaaia (3,9) ano 6T o1 avdpeg (3,2).

Mpageia dilaclvdeong

navenioTnuiov

15%
Google 2

Be epeuva employer brand — eAAada 2023
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availuon Twv job boards kal Twv T0 Jobfind karTo
: . . Facebook kupiapyouv
HECWV KOIVWVIKNC OIKTUWONC.

* To Jobfind €ival To site avalrtnong
£pyaociac nou Kupiapxei, UNPooTa ano
job portals* MEOA KOIVWVIKNG BIKTUWONG* T0 Indeed kar To Kariera nou @aiveral
Va £X0UV UNOXWpPNOoel Kanwg oTnv
npoTiunon Twv XpnoTwv. To Skywalker

aKOAOUBEI.
Jobfind Facebook . :
83% e Av Kal JE PEIWPEVN ANNXnon, To
fndeed Instagram Facebook napapével To 10XUPOTEPO
Karlera METAEU TWV PECWV KOIVWVIKNAG
YouTube OIKkTUWONG NOU XPNOIHONOIoUV OCO0I/EC
Skywalker avalntolv epyaaia. ‘Onwe kal og aAAeg
Careerjet TikTok ayopec, BAEnoupe To Instagram va
nAnoialel To Facebook. Av kai To
Monster Twitter TikTok dinAaciace Tnv euPéreid Tou,
Careemnet Snapchat EE,CI'KO)\OUGEi va 'I'IO'pCILIi-':VEI o€ anéqTaon
ano TRV Kopupn, onwg kal aAAa peoa
KOIVWVIKNG JIKTUWONC.
o ;02 (] 502 © 502 [ 502 Znueiwon: Ta job portals kai Ta PHEGA KOIVWVIKAG SIKTUWONG gival

OUMNANPWHATIKEG EPWTITEIC OXETIKA JE TA KAVAAIQ Mou
XpnoiponololvTal yia Tnv elpeon vEwv BECEwV £pyaaiag.
Be gpeuva employer brand — eAAada 2023




evalAayn Beoswv epyaaciac
Kal NANPOQPOPIEC yIa TIC
nNyec eUPECNC.

Ol NPOCWIKEG ENAPEC Kal Ta job boards
Eexwpilouv

« H evalayn 6éocwv epyaociac Twv EAvav epyalopévwy eival
eAaPpWC uPnAGTEPN and népual. To YN IKAVOMOINTIKO NAKETO
napoxwv kai anodoxwv ival o KUpIoG Aoyoc yia (ev duvayel) \ 3 50 /
anoxwpnon. O1 epyoddTeg Ba npénel va To Aappdavouv auto o
unown KaTa Tnv avanTtuén Tng oTpaTnyikng diatnpnong

ano auTtoug nou

TAAEVTWV. _ aMagav epyaoia
, . . . | f - Bprikav Tov VEo Toug

« AnarTeital pia diupupévn Kal I0PPONNUEVN OTPATNYIKN YId TN / . £py0BTN pECW
XPron KavaMiwv Pe aTOX0o TNV NPOoEAKUCN TAAEVTWV. Ma Thv ) 7 BpPogWAIKIGEnaprs:

unooTnpiEn Tou employer brand Ta job boards kail Ta péoa
KOIVWVIKNG dIKTUWONG €ival anapaitnTa, onwg €niong kai To
LinkedIn kai n Google (yia 6£o€ig epyaaiac), evw ol
NPOCWNIKES ENAPEG €ival €Niong NOAU onpavTikeG. H xprion
Tou JIKTUOU TwV (NpwnVv) epyalopevwv Ba pnopoloe eniong
va Qavei xpnoiun.

RE €peuva employer brand — eAAGda 2023




R .

et -
e
= i

Y . Fuy
Avadnposicvon sep4u.gr

™
eknaideuon = f"',
Kal EEENIEN : L o
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N onuaacia TnG ENayyeAUATIKNG
e€eNENC kal avanTuénc.

onuacia Tng
enayyeARaTIKNG EEENIENG

5 — NOAU oNpavTiko
4
3
2

1 — kaBoAou GNUavTIKO

[ J
[
[ J
([ J
® dev yvwpilw

Be gpeuva employer brand — eAAada 2023

Npoopopa ENAPKWV
EUKAIPIV ENAYYEAUATIKAG
eEeNIENG

11% 15%

— OUMQWVK andAuta

- dlaQwv® andAuta
EV YVWPILW

Avadnpooigvon sepdu.gr

N enayyeAuaTikn €EENIEN eival
OnNUavTIKn

3 aToug 4 gpyalOpevouc Bewpouv Nwg n
enayyeAuaTikn EENIEN eival onuavTikn (76%)
Kal akOa NePIOCOTEPO YIa TOUG VEOUG 18-24
(81%).

45% TwV EpWTNOEVTWY AIoBAvETal OTI TOU
diveTal n eukaipia va eEeNixBei, 101aiTepa dool
eival kaTw Twv 35 eTwv (50%).

H npopopa sukaipiwv eAaxIoTa OXETICETAl PE
TNV avaykn NpoowniknG avanTuénc:
OUYKEKPIMEVA, HOVO TO 51% eKEiVWV Nou TN
Bewpouv onuavTikr, Aappavouv npaydaTika
EUKAIPIEG YIA VA TO KAVOUV.



N onuacia kai n TeAIKN Npoopopd EUKAIPIWV
enaveknaideuonc & avapaduionc deEioTNTWV.

To Xaoua PeTa&l TN avTiAnwng Twv €pyalOPEVWV Yia PeTekNaidsuan/avaBadpion
O€EI0TATWV Kal TNG TEAIKAG NPOTPOPAC TOUG Anod TOUC EPYODOTEC

N avaykn yia
£NAyyEAUATIKN avanTuén
100% dev KaAUNTETAI NANPWC.

¢ Av Kal n NAEIOVOTNTA TWV
epyalopevwy (80%) Bswpei onuavTiko
0 £pyodOTNC TOUC VA NPOOPEPEI
EUKAIPIEG ENaveknaideuong Kal
avapadpiong deEI0TNTWY, HOVO TO
. 45% OVTWG TIG AauBavel.

50%

¢ H enaveknaideuon Bewpeital e€icou
ONMAavTIKA KE TNV avaBadpuion

APKETEG EUKAIPIEC YIa va €EeNIXB® oTOV POAO HoU

aigBavopal o1l 0 £pyodOTNG HOU NMPOTPEPEI

0% degloTnTwV (80%), yeyovog nou IoxUel
0% 50% 100% NEPIOCOTEPO YIA TIC Yuvaikes (84%).
gival onpavTiko yia péva, o EpyodOTNG HOU va Hou NpoagEPEl enaveknaidsuon r avapadpuion
deEloThTWV

Be gpeuva employer brand — eAAada 2023




eknaideuon kai eEENIEN kapiEpaAc
- CUNNEPACUATA YIA TOUC
£PYOOOTEC.

onuavTika cupnepaopaTa

¢ 01 epyod0TeC oTnV EANGGA, Oev KaAUNTOUV TNV avaykn yia ENAyyEAUATIKA
avanTtuén. Movo ol piooi anod Toug epyalopEVOUC Mou eMIBUPOUY va
avanTuxBoUv, €xouv NPAyHaTiKa TIG EUKAIPIEC va TO KAvouv. MpoTeiveTal
0TOUG £pY0dOTEG, YIa va €E0IKOVOUNCOUV NOPOUG, va NpoadiopioouV Molog
OTEPEITAI QUTEC TIC EUKAIPIEC, KAl MBAVWC nolog TIG AAPBAvEl Xwpic kav va
TIG ENMIOULEI.

¢ H npoopopa sukaipiwv avanTuéng cival éva 1IoXupo €pyaleio nou
OUMBAMel oTn dlathpnon Twv epyalopévwy. ‘Onwg sidape kal oTo
NPONYoUKEVO KEPAAAIO, N MEIWHPEVN NPOCPOPA EUKAIPIWYV avanTuENG Kal
N EMNEIYN evOIQPEPOVTOC YIa TNV €pyaaia ival onuavTika aiTia
anoxwpnonc.

o O1 epyodOTEC NPENEl va divouv IOEC EUKAIPIEC TOOO OTNV ENAVEKMNAIOEUON
000 oTnVv avaBaduion de€loTATWY, KABWE EKTIPWVTAl TO iBI0.

Be epeuva employer brand — eAAada 2023




TNAEPYAOIQ,
OIAPOPETIKOTN
TA Kal
ouunePIANYN.

- gpeuva employer brand — eAAada 2023
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n Taon via TnAspyaacia.

2023 EE 15%
2022 R0 18%
2021 20% 28% 0%

vat (amoKAELoTIKA)

vat (UePLKWG)

oxL

adlvatov va epyacTtw €€ anooTdoews
EPLKTO VA EPYACTW € AMOOTACEWG, AANA
Oev eival eTuTpenTO Ao TOV EPY0dOTN

W

Be gpeuva employer brand — eAAada 2023
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N €€ anooTACEWC £pyaoia
POivel

H TnAepyaaia éxel peiwBei kata 5% kal
OUYKEKPIMEVA HOVO TO 21% Twv EAAvVwV
epyalopevwy ouvexilel va epyaleTal €€
anooTACEWG, KE TOUG NEPICTOTEPOUC aAno
auTouc va gpyalovTal uBpidika.

JUYKPITIKG pE To 2021, TO UBPIOIKO HOVTEAO
epyaoiac, exel peiwbei and 48% o1o 21%.
QoTO00, PAIVETAI NWG O GUYKEKPIUEVOG
Babuog TnAepyaaiag qaiveral va givai n véa
vopua.

Ano Tnv AAAn Pepia, 600 ENIOTPEPOUV Ol
gpyalOPEeVOl OTO YPAPEIo, 0 NAPAyovTac
“euxapIoTo £pyaciako nePIBAroOV” Exel
au&nBsi onuavTika kar mbavoTarta va
au&nBsi kI aiho.



TI €ival GNUAvTIKO YIa TOUC
epyadlouevouc.
Me nola ano TIC NAPAKATW NPOTACEIC CUUPWVEITE;

70%
60%
50%
40%
30%
20%

10% 7%

@ 1 - npomiue va sipal dvepyog/n, ano To va epyalopal yia dia eTaipeia nou dev TauTileTal e TIG agieg Hou
@ 2 - sival onuavTiko yia péva va epyalopal yia pia €Taipeia nou unoaTnpicel Tn SIapopETIKOTATA Kal TN
oupnepiAnwn
3 — BéAW va epyalopal yia pia ETAIPEIA NOU NAPEXE! NPOYPAPKATA EVEEiag
® 4 - TinoTa and Ta napanavw

0%

R €peuva employer brand — eAAada 2023
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N oUPNEPIANWN Kai n
OlIapOPETIKOTNTA Eival
ONUAVTIKEC

4 gToug 5 epyalopevouc, Ba npoTioUoav va
epyalovTal yia pia eTaipeia nou dev ouvadel Pe
TIG a&jeg Toug anod To va &ival avepyol. MOvo To
20% 1oxupileTal OTI dev Ba TO EKAVE.

Av kai n evepyn unooTnpIEn TNG Z&A (48%)
EXEI PeyaAn BapuTnTa, ol epyaldpevol Bewpouv
o onuavTiko va epyalovtal o€ pia Taipeia,
nou @pPovTilel TN WUXIKA TOUG Uyeia Kkal
NPOCPEPEI NAPOXES EVEEIAC,.

O1 nio véol epyalopevol (nAikiag 18-34 eTav)
voialovTal NEPICoOTEPO yI' auTda Ta BEPaTa
(56%) o< oUYKPION HE TOUG HEYAAUTEPOUC
epyalopevouc (41%). M’ auToug eival e€iocou
ONMAvTIKO WE TIG NAPOXEG EVEEIAC.



TnAepyaacia, d1apopeTIKOTNTA Kal
ouMNEPIANWN - CUPNEPACUATA
Y1 TOUC EPYODOTEC.

onuavTika cupnepaopaTa

e H ouxvoTnTa TnG TnAepyaaiag Trn dDOPEVN OTIYHN, EXEI HEIWOE KaTA
NoAU, o€ oxeon PE TNV nepiodo Tne navonuiag Tou Covid-19. QoTd00,
€va onuavTikd nocooTo eEakoouBei va epyaleTal €€ anooTACEWC, £0TW
Kal uBpIdika. H €€ anooTdocwc epyacia APOE yia va PEeivel Kal ol
€pyodOTEC Ba NPENEI va £X0UV £va JakponpoBeoo oxEDI0 yia TO NWE va
TNV NPOOPEPOUV Kal OE MoIoUG Epyalopevouc. QoToo0, Kabwg ol
epyalOpevol ENICTPEPOUV OTOV XWPO EpYAciac, au&averal n onuaaia kai
n onoudaidTNTa yia £&va EuXApIoTo £pYaAciakod nepIBAAlov.

¢ 01 epyodOTEC €NionNG NpoTeiveTal va dwWoOUV NPOCoxXH OTNV GUKNEPIANWN
Kal Tn d1aPOopPETIKOTNTA, KABWC BewpEiTal onUavTikn Nepinou anod To
MIOO £pyaTikO dUVAMIKO €10IKA OTIC VEOTEPEG NAIKieG (18-34). TéAog, Ba
npenel va AdBouv unown oTi ol epyalopevol BewpoUv NOAU ONUAVTIKEG
TIC NAPOXEC EVEEIAC KAl WUXIKNAG UYEIAC.

RE €peuva employer brand — eANAada 2023




LS

randstad

ac JIANOOULE.

H €peuva pag €xel NOANEC
XPNOIKEC, AAAG MOAUNAOKEC
nAnpogopiec. Oa BeAape NoAU va
£XOUME TNV €uKaipia va oac
kaBodnyNOOUWE, va HOIPACTOUE
TIC OKEWEIC PAG Kal va
anavTrooupe o€ onoladnnoTe
anopia n epwTnon.

randstad hellas

human forward.

36



